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Update No. 45
Thank you for your continued attention and energy towards educator pension
reform.

During the last legislative session, over 1000 members took part in an
Education Minnesota pension advocacy session to learn about how pensions
work, what’s needs improving, and how we can fight for action. 

To be able to achieve the pension improvements we need from the state, we
need to stand strong and stand together. It's extremely important that we
engage new educators, and educators who may not have heard of this
movement yet. We are asking local leaders and pension advocates to share
this flyer, which can serve as an easy way to engage your colleagues.

Minnesota's Pension Landscape
We've gotten requests from members to include some broader context for
Minnesota's pension system. 

Educators from Education Minnesota are in all of these systems: Teachers'
Retirement Association (TRA), St. Paul Teachers' Retirement Fund Association
(STPRFA), Public Employees Retirement Association (PERA) and MSRS
(Minnesota State Retirement System).

PERA or Public Employees Retirement Association is a set of five
defined-benefit pension plans. Non-licensed employees of public-school
districts fall under the General Plan. 

TRA or Teachers' Retirement Association is a defined-benefit pension
plan for most Minnesota public education teachers, licensed school staff
and some administrators.

SPTRFA or St. Paul Teachers’ Retirement Fund Association is a defined-
benefit pension plan for anyone employed in a St. Paul Public schools’
position which requires a teacher’s license. 

MSRS-CERP is a defined-benefit pension plan that covers certain
correctional officers and other specified Department of Corrections and
Human Services employees, including some teachers, who spend at
least 75% of their time directly responsible for inmate or patient care. 
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Who makes the decisions?
The board of trustees overseeing our pension plan systems is often the
beginning or end of any plan discussion. The board makes decisions on
administration of the plans, hires the executive director and sets other policies
that aren’t in state statute. These boards, their staff and their executive
directors are influential when decisions or changes are being considered at the
Legislature as well. These boards are made up of a mix of elected pension
plan members and appointees from certain groups or government agencies.
 
Pension plan boards responsibilities include:  

TRA: Oversee administration of the pension fund; establish rules,
policies and procedures for administering the plan; approve an annual
budget; retain an actuary to assess the financial status of the plan;
determine member appeals; and appoint the executive director. Eight-
member board (five teacher representatives are elected and three are
appointed). 

SPTRFA: Governed by a 10-member board that serves as a fiduciary to
members and beneficiaries. Nine of 10 board members are elected by
membership for staggered three-year terms. One ex-officio board
member is appointed by the St. Paul Public Schools School Board. 

PERA: This plan's board approves its operating budget, decides
legislative policy and priorities and hires the executive director. In
addition, trustees establish policies and procedures that govern PERA
operations; hear and rule on appeal matters of disabilitants, retirees and
members; and direct the dissemination of information to PERA
members. This board has six appointees from different groups and five
elected board members.

MSRS: The Board sets policies, hears disability and benefit appeals,
and oversees the administration of all MSRS plans for state employees,
as well as the Health Care Savings Plan (HCSP) and Minnesota
Deferred Compensation Plan (MNDCP) for all public employees. 

Legislative Commission on Pensions and Retirement (LCPR) 
In Minnesota, many decisions on pension improvements have to be made
through legislative action.

The LCPR is a joint legislative commission, with both Senators and
Representatives, that discusses, considers and recommends pension
legislation. The LCPR is the cornerstone for pension discussions, and
members are looked to by the full Legislature for recommendations.   
 
From statute: "The commission consists of seven members of the Senate
appointed by the Subcommittee on Committees of the Committee on Rules
and Administration and seven members of the House of Representatives
appointed by the speaker. No more than five members from each chamber
may be from the majority caucus in that chamber. Members shall be appointed
at the commencement of each regular session of the legislature for a two-year
term beginning January 16 of the first year of the regular session." 
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Attend Legislative Town Halls
Legislators often hold town hall events or listening sessions during the interim.
Follow your state representative and senator on social media or subscribe to their
email updates to find these events. Attend the event and ask about educator
pension reform. 

Pension Advisory Group Update
Education Minnesota's member-led Pension Advisory Group will be meeting next
week on Sept. 14, and an agenda for their meeting will be posted on the Pension
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Advocacy Network Facebook Page. The group is working to recommend
legislative priorities for next session, as well as an organizing and engagement
plan. Check out the notes from their last meeting here.

Resources:
Organizing and Action 
 

General Information 
 

Tips for contacting your legislators  Education Minnesota pensions webpage
Find your legislators  EdMN Capitol Connection e-newsletter 
LCPR members TRA document on pension basics 
Education Minnesota Pension Advocacy
Network

PERA member resources

Public pension terminology

If you’ve missed any past updates, they're available on our website.
If you have any questions, please email pensions@edmn.org.

Keep organizing, sharing and talking to your colleagues about our plan. Sign up
and forward this Education Minnesota Pension Updates signup today or use
the QR code below!

 

http://click.email.nea.org/?qs=2e169df61ed291aee8303cac52db54a791ac27a95fcd6c8fb00cf6d568238e10b395d7f37bd9a33c9ffc8ee4bdd951b57e8209c2d73c857e
http://click.email.nea.org/?qs=2e169df61ed291ae38cb46656053f2327b385033ad83e94c96dc7685055f5c551e3f71d6f62cf575b70a7e0583c3244737c0efebb4be3c8f
http://click.email.nea.org/?qs=2e169df61ed291ae182268c9114879ffd49f181d0bdb3a0c0537e2118b3bf3423c578e2d9369d1456c7a00c277ab86beef7ae65c3b0d985a
http://click.email.nea.org/?qs=2e169df61ed291aef851ba27ee9345319433223fb1842000bd7debb1e9e234930e93867cfb644107db061ac1cfb682d6f1fc80164810d8fe
http://click.email.nea.org/?qs=2e169df61ed291aecf1a73dde545a940b860e4a7f7f283f5f74e9f4826dfa99a0401399448e513bc04fab879e976378494f2308731ebd3fc
mailto:webmaster@edmn.org?subject=Sign%20me%20up%20for%20the%20Capitol%20Connection
http://click.email.nea.org/?qs=2e169df61ed291aecc39516f920dfdbbfc92a54dd460529eae1c659a6872ddaf3fc078a493c49c9afec280d508fbb994e6d6e657b39bd88b
http://click.email.nea.org/?qs=2e169df61ed291aefcb9692c963d05c3c04dce27aa6121c328bc258f5eb43f792218c49b99e753d1a95323d4c79a1573a33d665534624fe1
http://click.email.nea.org/?qs=2e169df61ed291aebc44a5070a9e0743affcec06c1ff538b54bc08a684f8e7b51069eda37ad35f0d75029fc067630469ef1ea51990009fdf
http://click.email.nea.org/?qs=2e169df61ed291aea8be2d4f15265447837d8a103f1aebc5ce4844c1063a930fcc77a0a09d8187c286b40886601093d43fc8dc9aa1149ccb
http://click.email.nea.org/?qs=2e169df61ed291ae0abf6f01c70b29c4d3a9c74652aec922e95533f5dc8ca01f3aaa670799b7dc308816786daf07f26a5104f629230827e0
http://click.email.nea.org/?qs=2e169df61ed291aef851ba27ee9345319433223fb1842000bd7debb1e9e234930e93867cfb644107db061ac1cfb682d6f1fc80164810d8fe
mailto:pensions@edmn.org?subject=
http://click.email.nea.org/?qs=2e169df61ed291aec0faa4f9b49393e34751ed9da1db28523e6ffd172e6ccc8d3db88f23f2be334b86c3dfadab791aec6518ac27af531816
http://click.email.nea.org/?qs=2e169df61ed291ae2f9fd4178c9a130286bd2097cc55dfbecabbb1324a4a3b9c460ae575a92b7ba3c435e0d595250c77817310daa811a657
http://click.email.nea.org/?qs=2e169df61ed291ae36b5b42eb9265c127e78416a15482911fac5303ca494eac54087e506dfe3d819ece9a0698e0bca2a658467e4a922df58
http://click.email.nea.org/?qs=2e169df61ed291ae2bbdec42b452709bf54fdfe621ad3c4211e476b1f27576895ccf0330a716e30f7a3ca5cebde7e7989da4eba59df790b5
http://click.email.nea.org/?qs=89744e114cf301aec68b385ce15d8bc105ba8896cb6abe5d19933161a04466ba4e35639924e1327f454e81b59eb0a980a174e0feec2b54e3
http://click.email.nea.org/?qs=89744e114cf301ae94aaef3045f4bbe71d7b5700262487c5642f0cf06f9e2dcb7441a1e1945c6efb1d8761c590943b13e4530636831f32a1

