
5/2/23, 9:27 AM view.email.nea.org/?qs=0bf5aaafa8b965f2004f93baccc786dacfc0d60e9846370d99b3f55514e37dfae7d0204c728ef69d7fe5d6678c…

view.email.nea.org/?qs=0bf5aaafa8b965f2004f93baccc786dacfc0d60e9846370d99b3f55514e37dfae7d0204c728ef69d7fe5d6678c8b7890d726ee99e… 1/5

Update No. 32.5

CORRECTION: LCPR Meeting at 9:00 a.m. on Thursday, 5/4. Just to clarify,
there was another correction made (highlighted below), and we added charts
for more information on the penalty change.

HEARING NOTICE:

The LCPR is set to call a special meeting on Thursday from 9:00-10:30 a.m. to
hear HF3294/SF3314, a bill that could be a late-session TRA Tier 2 pension
improvement, authored by Sen. Steve Cwodzinski and Rep. Dan Wolgamott.

The bill:

Lowers the normal retirement age for teachers from 66 to 64
Lowers the accumulated penalties at all ages under 66 (for example,
retiring at 60 will have the penalties that 62 used to have) One exception
is that the current 62/30 provision does not move lower than age 62,
see the chart in last weeks update for details. 
Employer contribution raised by 1%
Employee contribution raised by 0.5%
Amortization date of 2053
As the bill is written, Tier 1 teachers would see no change to their
benefits
This improves benefits for 100% of Tier 2 TRA members under age 66

Here are some tables noting how the penalties will change depending on your
years of service, and when you were hired: 
 

 
 

Less than 30 years of Service
 

Age 
 

Current
NRA of 66

 

With a
NRA of 65

 

With a
NRA of 64

 
55 
 

65% 
 

58%
 

51%
 

56 
 

61% 
 

54%
 

47%
 

57 
 

57% 
 

50%
 

43%
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46%
 

39%
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42% 
 

35% 
 

60 
 

42% 
 

35% 
 

28% 
 

61 
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28% 
 

21% 
 

62 
 

28% 
 

21% 
 

14% 
 

63 
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14% 
 

7% 
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14% 
 

7% 
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65 
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0% 
 

0% 
 

0% 
 

 
 
 

More than 30 years of service
 

 
 

Hired pre-7/1/2006 
 

Age 
 

Current
NRA of 66

 

With a
NRA of 65

 

With a
NRA of 64

 
55 
 

65% 
 

58%
 

51%
 

56 
 

61% 
 

54%
 

47%
 

57 
 

57% 
 

50%
 

43%
 

58 
 

53% 
 

46%
 

39%
 

59 
 

49% 
 

42% 
 

35% 
 

60 
 

42% 
 

35% 
 

28% 
 

61 
 

35% 
 

28%
 

21% 
 

62 
 

14.46% 
 

10.4% 
 

6.64% 
 

63 
 

10.4% 
 

6.64% 
 

3.18% 
 

64 
 

6.64% 
 

3.18% 
 

0% 
 

65 
 

3.18% 
 

0% 
 

0% 
 

66 
 

0% 
 

0% 
 

0% 
 

 
 
 

More than 30 years of service
 

 
 

Hired post-6/30/2006 
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Age 
 

Current
NRA of 66

 

With a
NRA of 65

 

With a
NRA of 64

 
55 
 

65% 
 

58%
 

51%
 

56 
 

61% 
 

54%
 

47%
 

57 
 

57% 
 

50%
 

43%
 

58 
 

53% 
 

46%
 

39%
 

59 
 

49% 
 

42% 
 

35% 
 

60 
 

42% 
 

35% 
 

28% 
 

61 
 

35% 
 

28%
 

21% 
 

62 
 

16.11% 
 

11.7% 
 

7.55% 
 

63 
 

11.7% 
 

7.55% 
 

3.65% 
 

64 
 

7.55% 
 

3.65% 
 

0% 
 

65 
 

3.65% 
 

0% 
 

0% 
 

66 
 

0% 
 

0% 
 

0% 
 

 

We continue to fight to boost funding for more employer increases and penalty
decreases, as well as rewarding long-career teachers, and this proposal is a real
change that we could see this year and puts our normal retirement age at least
competitive among states in the nation. 

This is our chance to make the best possible argument for immediate TRA
improvement this year. It doesn’t have to be everything we want, but it moves us in
the right direction. Please use this new call to action to contact your legislators in
support of the proposal.

It’s unfortunate that the hearing has to be scheduled during work hours, and we
know that thousands of our members who want to be there won’t be able to. We’ll
be livestreaming the hearing on the Education Minnesota Facebook page, and
asking everyone to submit written testimony.

Special LCPR Meeting on TRA Reform
9:00 a.m. - 10:30 a.m.
Basement Hearing Room in the State Office Building
100 Rev. Dr. Martin Luther King Jr. Blvd.
Saint Paul, MN 55155

If you’re able to go:

Wear purple
Signs are not allowed in the conference room, but can be held or left in the
hall outside
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EdMN members are able to submit expense forms for: 2 subs per local,
mileage, and parking (though there is free parking in the EdMN lot
Contact Lindy at lindy.sowmick@edmn.org if you’d like to testify in person in
support of the proposal.

If you’re not able to go:

Submit written testimony here to be organized as a packet by EdMN staff
Watch video of the hearing on the EdMN Facebook page
Support your colleagues on social media

Because it’s important that we’re on the same page before the hearing Thursday,
EdMN pension lobbyists will be holding an office hour from 7:00-8:00 p.m. tonight
to answer questions about the new proposal as well as questions about the LCPR
hearing. 

Join Zoom Meeting
https://edmn.zoom.us/j/97166435935?
pwd=Qm9JQ3M0L1dNRW1QVGZZQ3E2ZExkZz09

Meeting ID: 971 6643 5935
Passcode: 425018

Thank you for your continued advocacy and engagement on TRA Tier 2 pensions,
and we hope to see you on Thursday.

New CTA link: https://secure.ngpvan.com/nC3wJnYI3Eyx2uk_qiQ6ZQ2

Resources:

Organizing and Action 
 

General Information 
 

NEW pensions action alert Education Minnesota pensions webpage
Legislative contact template EdMN Capitol Connection e-newsletter 
Tips for contacting your legislators TRA document on pension basics 
Find your legislators PERA member resources
EdMN Lobby Days info Public pension terminology
LCPR members TRA candidate voter guide

If you’ve missed any past updates, they're available on our website.

If you have any questions, please email Adam Janiak.

Keep organizing, sharing and talking to your colleagues about our plan. Sign up
and forward this Education Minnesota Pension Updates signup today or use
the QR code below!

http://click.email.nea.org/?qs=bece405dbacec39bdbde86e9ddeb2665dc0c259fd2dd33db370316b62b2288d0a993ed324a92c6f3d97c1f1b97682ee6ebeda1f6bc1f8c7a
http://click.email.nea.org/?qs=bece405dbacec39b289437f919592d9b8dbeccc4d164b25c26d245c5f03b7e2c9e6a79d903fd39ba788f4ec8609bb1d7b291aa70af91cbce
http://click.email.nea.org/?qs=bece405dbacec39b98a068443c1af786d367d0275b1d58da0847e78c9b3545bd10e8f30a7d98d50f23ce706bb280349d8b418ccfea11847e
http://click.email.nea.org/?qs=bece405dbacec39b04c673457cfa36566575662380d2a7d68d7f3c960b5453172c5b148558aa72f25e619798360a456d94e94d2f577649cd
mailto:webmaster@edmn.org?subject=Sign%20me%20up%20for%20the%20Capitol%20Connection
http://click.email.nea.org/?qs=bece405dbacec39b452e7f082befef8c9cd608049444b867f9df6bc2e1cbb99842b0ae3624faba4b34edddf9664cd835942d3a62d9d22761
http://click.email.nea.org/?qs=bece405dbacec39b467668c50039e6e4513f423ae2e520a66a76c7bdd250a900793aba3fd490463bd5dd9ad7cc99315c38d7c84ed9aa7803
http://click.email.nea.org/?qs=bece405dbacec39b5fd97678e930ff1fd1a0652b733184635a45dfc84540d235bae4c05b101733ec328ab007826ad1744a4311f808978cf4
http://click.email.nea.org/?qs=bece405dbacec39bb74e6b0e9f61032e4fca3f4484ddc119c66c85ef2e1953b7b57c454002bb48096b011cd072f0b079a12dc233b1a6a539
http://click.email.nea.org/?qs=bece405dbacec39bd20a3953e3468f09c3a69c2db7c8508c790d883bb5f25cb4fe6db95eedde6f934d5c3d9a7d51e5f85fc59cc096f6ab25
http://click.email.nea.org/?qs=bece405dbacec39b0670c7044fafbdc47a246645c3addf2c021d63b155088ad72af69f0694037d6cb74280e2476242e87cc7a0eae3edf248
http://click.email.nea.org/?qs=bece405dbacec39b40a253c978b7ce5dd54b5d5cc20e4510beec050deec40dea544043ec56e9da149c6676602e9e9d046b34d1bc5479eec2
http://click.email.nea.org/?qs=86c3acd9400703ef62280eced5b27b30a1d6b70ea368b8c86339639f2d09052704a4e9c01877384f2171af85c83612ec182d4d5f85917e08
http://click.email.nea.org/?qs=bece405dbacec39b98a068443c1af786d367d0275b1d58da0847e78c9b3545bd10e8f30a7d98d50f23ce706bb280349d8b418ccfea11847e
mailto:adam.janiak@edmn.org?subject=
http://click.email.nea.org/?qs=86c3acd9400703ef7a86cd72836ab7f140fdc0b4c9e08fe79831ed15634bd66745d49cc0af364c42762ae167e3d3fe4dffe34e7bcbb826d1


5/2/23, 9:27 AM view.email.nea.org/?qs=0bf5aaafa8b965f2004f93baccc786dacfc0d60e9846370d99b3f55514e37dfae7d0204c728ef69d7fe5d6678c…

view.email.nea.org/?qs=0bf5aaafa8b965f2004f93baccc786dacfc0d60e9846370d99b3f55514e37dfae7d0204c728ef69d7fe5d6678c8b7890d726ee99e… 5/5

http://click.email.nea.org/?qs=86c3acd9400703efeae26360a3a8ee727b6f84fd605ece177bed95e5b2012b000e66b9aa2f18c74876daf5d8c243420e8182b06bb2e753de
http://click.email.nea.org/?qs=86c3acd9400703efe82b0f37c0ea503f861e3cd6d0aaed1b239c8420f415e81d2a80153b20edeb94cd6e4cb9125bbf74e68d23b3b2eab903
http://click.email.nea.org/?qs=86c3acd9400703ef3df9ce9a45979211638f01732f08bddbceb57030441d320b83ecb5ca01a07ccf20553e38a5f5a0625c0df41956283c62
http://click.email.nea.org/?qs=86c3acd9400703ef9ce3c07ef80c36d6055aa4ce5e24955ca14ba84092cc44107a7122ae4a9e16609a2a66e9e8aa16db553cbed27cbc241a
http://click.email.nea.org/?qs=86c3acd9400703ef8c463bbd11b9e8c0a1bf423db1a9b7d612d945887bee1c3d4d9e592c29e8948791c4d314a51a193e8d41fbda80d27204

