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Update No. 18
 

If you’ve missed any past updates, they're available on our website.

Member action is needed NOW!
This is a critical time for member action! Contact your legislators and the
governor to share that they should support benefit improvements and a strong
funding investment. We have to move more legislators to support the
investment in educator pensions. 

Use our new action alert, personalize it or draft your own letter.
Ask legislators directly, if they aren't an author on our pension bill...will
you co-author the House or Senate bill?
Ask legislators directly, will you support this bill?
Contact LCPR members and share that pension improvements are
essential to recruit and retain educators. Use the options in front of you
to make a needed investment in education!
Check out the first LCPR hearing on our pension bill yesterday.

PERA news
Much of our Pension Updates have been centered on the teacher pension
plans, so here’s some information on legislative action related to PERA
member plans.

The double service credit provision of our bill, HF2222/SF1938, would include
school employees in PERA. The bill would double the service credit earned in
years 2020, 2021 and 2022 if passed. 

We are also working with our public employee coalition to continue to fight for
additional changes specific to both PERA and MSRS (state employees). That
work is ongoing.

Additionally, we’ve looked at our legislative goals for ESPs as a broad plan.

Our bill, HF20/SF32, would make hourly school workers eligible for
unemployment insurance in the summer, a substantial benefit for ESPs. 
Our flagship ESP Bill of Rights, HF1348/SF1318, would:

Establish a minimum starting salary of $25/hour.

To view this email as a web page, go here.

http://click.email.nea.org/?qs=97c71dabb3c6065905150a0bd2816c3384c4472a447a61439322003db3890094e45da318a36b7cebe4c3abbe06c325efe903d7849ce85171
http://click.email.nea.org/?qs=97c71dabb3c606594dcef0d73247ce9c7ad131cd21f487a94b36697bc7754e1eb51b337f03f013b229720eb0f7086119902e7a3a727efe35
http://click.email.nea.org/?qs=97c71dabb3c60659e4af50673818077cedf60a6df80dd3e0fc65fbdb74d1ebc08ddfcacab0ca0fe001346fe53bf3e732334c97de367fa395
http://click.email.nea.org/?qs=97c71dabb3c60659a5fef308ed30f430da0d510c649c1060dfa73abba3245a9e4337efbfce8b6b5632c67943daca5591b1961e95a8734c3a
http://click.email.nea.org/?qs=97c71dabb3c6065958d60d14f990c0e6e6eb4621f0e7c76d701f85b7c968535fa8f92eaa063ca2e326b013dfc2b0e4cc453ffdd1bd967e67
http://click.email.nea.org/?qs=97c71dabb3c606598be27caaf93dcf7a84bc4c0b1d740083c75c68562f26b07e6bf1ced6dd99f4db09332cf6b7f1af371715a062d8fb6bb8
http://click.email.nea.org/?qs=97c71dabb3c6065950291bc754eee4ce90eac9d42746c1c7c7f292491252bcf3db1c0350ad21c07da5fc57d128f8e20bdd927608d72e9e84
http://click.email.nea.org/?qs=97c71dabb3c60659c49b11b7fe752eedaa1b430da16c84bfa34ca6260dcf29907c2a51cc5e46f7027a4f05a5a9b8aa06eb1dff2daaebc4d6
http://view.email.nea.org/?qs=8f4943cd54f86720bdf2d0a60626af676508c72480ee43e388080eebce84a950dd1d69d51a06f2a2460f8dfd3c0b72c80b48b25161df5c04fc8fa6bb3e66196fac098b3413e05d42943cac16faac37af


3/7/23, 9:35 AM view.email.nea.org/?qs=8f4943cd54f86720bdf2d0a60626af676508c72480ee43e388080eebce84a950dd1d69d51a06f2a2460f8dfd…

view.email.nea.org/?qs=8f4943cd54f86720bdf2d0a60626af676508c72480ee43e388080eebce84a950dd1d69d51a06f2a2460f8dfd3c0b72c80b48b251… 2/3

Guarantee two days of paid training each year for all support
personnel who interact with students.
Expand access and increase affordability of hourly school workers’
health care, including covering them between school years.
Pay ESPs for e-learning days.

These improvements would not only impact our members in the short term,
but provide a higher level of contributions to PERA in the long term. This would
lead to a healthier fund with more benefit opportunities. Additionally, with the
increase in hourly pay the high-5 calculations that the pension benefit is based
on would be positively increased for many. Long term, all salary schedules
would react to the increases as well. This would create higher actual benefits
for our members with increased high-5s. 

All of these different goals work individually and together to create the
opportunity for big improvements for ESPs. We’ll continue fighting for these
bills and always be looking for more positive pension opportunities. 

Pension Advocacy Plan presentation resources

An asynchronous version of the Pension Advocacy Plan presentation is
now available on MEA Online.
Building meeting materials to organize in your local.

------------------------------------------------------------------------------------------------------

Important Events/Dates:

Pensions Issue Lobby Day – April 20 (Register)
PERA board meetings – Dates 
TRA board meetings - Dates
SPTRFA board meetings – Dates
LCPR meetings - Dates

------------------------------------------------------------------------------------------------------

Resources:

Organizing and Action 
 

General Information 
 

Pension bill action alert 
 

Education Minnesota pensions webpage 
 

Legislative contact template
 

EdMN Capitol Connection e-newsletter 

Tips for contacting your legislators 
 

TRA document on pension basics 
 

Find your legislators 
 

PERA member resources
 

EdMN Lobby Days info 
 

Public pension terminology
 

LCPR members
 

TRA candidate voter guide
 

If you have any questions, please email Adam Janiak.

Keep organizing, sharing and talking to your colleagues about our plan. Sign
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up and forward this Education Minnesota Pension Updates signup today
or use the QR code below!
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